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BOARD OF REGENTS POLICY: 
Employee Development, Education, and Training  

 

SECTION I. SCOPE.  

This policy governs the professional development, education, and training of eligible employees of the 
University of Minnesota (University).  

SECTION II. DEFINITIONS.  

Subd. 1. Eligible Employees. 
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SECTION VII. IMPLEMENTATION.  

Employee eligibility for and participation in education, training, and professional development 
opportunities is administered according to applicable administrative policies, rules, and contracts. 
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Adopted: March 10, 2006 
Amended: May 9, 2009; July 11, 2012; December 13, 2012 
Technical Correction: December 4, 2023 
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Supersedes: Administrative Transitional Leaves dated January 12, 1990; Faculty Development Leaves 
dated June 7, 2001; Professional and Administrative Staff Development Leaves dated October 11, 1985; and 
Regents’ Scholarship Program dated April 15, 1966. 
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