BOARD OF REGENTS POLICY:
Outside Consulting and Other Commitments

SECTION I. SCOPE.
This policy applies to outside commitments of all employees of the University of Minnesota (University).
SECTION II. DEFINITIONS.

Subd. 1. Outside Commitment.
Outside commitment shall mean outside consulting or other activity, paid or unpaid, that is beyond the
scope of the individual's University employment responsibilities.

Subd. 2. Outside Consulting.

Outside consulting shall mean an outside commitment that is paid professional service intended to further
the interests of an outside party, regardless of whether such services are provided as an employee of the
outside party, an independent contractor, a business owner, or a director or manager.

Subd. 3. Term of Appointment.
Term of appointment shall mean the duration of an individual's University employment contract, as
specified in administrative policy and procedures.

SECTION I11. GUIDING PRINCIPLES.
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